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1. Eliminate Healthy Families Program saving $513 million but 
leaving 900,000 children uninsured, OR save $497 million by 
ending WalMart’s tax subsidies for low-wage and no-benefit jobs.

2. Stop funding State parks and virtually end  
in-home care for the elderly and disabled saving 
$684 million, OR save $700 million by closing 
state loopholes rewarding large multi-national 
corporations sheltering profits in offshore banks. 

3. Lay off  1700 CalFire firefighters saving $113 million, OR save 
$123 million by collecting the $800 minimum state tax from the 
138,000 corporations who somehow dodge this obligation; 

4. Drop CALWORKS which trains families to get back into the 
workforce saving $1.3 billion, OR save $1.3 billion by stopping 
corporate tax write-offs for research and development  
of  products sold right back to us tax payers. 

You get the drift.

Politics is putting across ideas that 
reflect social priorities. Budgets and 
tax measures have too long benefited 
the wealthy and the corporations. 
It’s time we put human social values 
benefiting the majority ahead of  
personal profit benefiting the few.  
If  not, we will be paying a very 
heavy price. 

California Corporate Tax Evaders 
What’s up with California?

Why is the most prosperous state in the 
union suffering such a dramatic decline 
in revenues, enduring a $26 billion deficit 
and threatening to cut education, health 
care and other critical social services?

If  you want to blame it on the current 
economic crisis, you would be wrong.

It’s more like thirty years of  tax breaks for 
corporations and the very wealthy. It began 

in 1978 when California 
passed Prop.13, reducing property taxes by 
57%. While many homeowners benefited  
at first, over time it has been the stable, big 
business commercial properties gaining most 
from the provision 
that taxes would not 
increase beyond 2%  

a year if  your property was not sold. 

Our state also followed the national 
pattern set in 1983 of  dramatically 
lowering the corporate federal tax  
rate which fell from 46% to 34%.  
In California now, corporate tax rates 
are below 5%, down from 9% in 1981. 
Yet these same corporations have not 
provided good-paying jobs in exchange 
for this tax-payer largesse. 

What’s the solution?

We must eliminate tax loopholes 
benefiting the wealthy or else risk 
eliminating state programs on Gov. 
Schwarzenegger’s chopping block.

It‘s a matter of  values, social values  
we want to have reflected in the state 
budget. The California State Federation 
of  Labor, AFL-CIO, poses the issues 
sharply with this in mind. 

Dear Readers, 

Welcome to the new TradeWinds! 

Our revised TradeWinds is a leaner and meaner 
newsletter focused more directly on news and 
events of  Local 1781.

Modern communications has expanded beyond 
simple television, radio and newspapers to include 
the vast international networks of  email, texting, 
My Space, Twitter and Facebook. 

We thought it was time for us to also examine fresh 
new ways to communicate with our membership 
so we decided to redesign our popular newspaper. 

The previous version of  TRW won numerous 
national awards in recent years and our staff   
is very proud of  those accomplishments. 

While our new reduced size offers us a significant 
cost savings, we will strive to continue in the proud 
tradition of  excellence consistently reflected in the 
pages of  Local 1781’s TradeWinds. 

Thanks for your support, 
Larry Wing 
Editor-in-Chief

by Carl Finamore
Retired Past-President

2… Local 1781 Writes Obama

4… Members In Action

5… Election Bulletin!

… and lots more inside!
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by Larry Wing

As the end of  summer approaches, we look forward to fall 
and winter. The cold, rainy days of  last year seem like a 
distant memory right now. What kind of winter will we have 
this year? An unusually mild (global warming) winter?  
Or an “El Niño” bringing floods and destruction.

The same uncertainty seems to be brewing in the 
airline industry. It has been a relatively mild 
summer yet storms are developing on the horizon. 

The skies are especially cloudy at Delta/Northwest as these 
two carriers are not fully integrated and have yet to conduct  
a representation election so employees may choose to have  
a union or not.

Will Delta employees vote to join the union? 

Delta is running a full-time campaign in an attempt to 
convince their employees to stay non-union as they 

have been for many years. But, the Delta today  
is NOT the same Delta of  the past. 

The majority of  Executive board members now 
at Delta are former Northwest board members 

who led years of  concession bargaining. Do you 
think current board members are going to treat employees  
like the old Delta management from years past? 

I don’t believe so. 

In the months ahead, as we get closer to a representation 
election for Delta, Local 1781’s organizing committee will 
be stepping up our campaign explaining to employees the 
benefits of  a strong union — our union, the International 
Association of  Machinist’s and Aerospace Workers Union!

At United Airlines, it’s not much different than at Delta. The 
so called “friendly skies” don’t seem so friendly for those of  
us on the ground. In fact, they haven’t been friendly for years.

All unions representing the majority of  employees at UAL 
are in negotiations. One fact that seems to be consistent in all 
negotiations is that United Airlines says it has no money. 

President Larry Wing’s grandmother, Genevieve, worked in the Richmond 
shipyards during WW11. They named a Liberty Ship freighter, Jenny Wing,  

in her honor and on behalf  of  thousands of  women who joined  
the workforce as men left for war.

Or, more precisely, no money for employees. 

United thinks the only way for us to receive an increase in 
wages or benefits would be to trade away something we 
already have. If  UAL persists with this argument, it is quite 
possible that we could end up in a strike before it’s all over. 

In the next few weeks, our Local will plan and organize a 
strike committee and prepare for the possibility of shutting 
down United Airlines. This committee will include members 
from all IAM-represented departments at UAL and will be 
essential in planning, preparing, leading and  
executing a successful strike if  it comes to that.

Batten down the hatches, get out the storm  
shutters and stock up your emergency supplies.

This could be a big one.

Healthcare For People 
Not Pro!t

“We continually hear member complaints about the roles of  our 
private insurers who are supposed to protect us in time of  need. 
In this, we are not unlike millions of  other Americans who 
share our grief. More and more health cost premiums and 
deductibles have been shifted to our active and retired members 
during the last several national negotiations with airlines.  
It is a dangerous trend which begs for national solution.”
      … Excerpt from a letter to President Barack Obama from President Larry Wing 

and Vice President Troy Rivera urging support of  HR 676.

HR 676 would institute a single payer health care system by 
expanding a greatly improved Medicare system to everyone 
residing in the United States.
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... recent committee activities from Local Lodge 1781

US Airways

US Airways announced their intention 
to contract out Fleet Service work in 
eight stations across their system.  
They plan to turn over AUS, ELP, OMA, 
MKE, BUR, ICT, LGB, and COS to a 
vendor in the fall. District Representatives 
are soon meeting with the company and 
will strongly object to contracting out 
stations and IAM jobs that are protected 
under current contract language. 

US Airways also indicated employee reductions in several 
different locations including CLP, SMF, SFO, PDX and 
OAK. Obviously, some of these will affect members here at 
Local Lodge 1781 with reduced hours or possible furloughs.

ISS 

Chief  Steward Juan Pinto recently attended Leadership 
training at the IAMAW William Winpinsinger Educatio n 
Center outside Washington D.C. Classes teach about the 
structure of  the IAM, about enforcing our contracts and 
about best representing our members most effectively.  
The Grievance Committee recently met with ISS corporate 
management to discuss grievances and other problems with 
their local management. We were able to settle some very 
important issues immediately with management agreeing to 
the prompt scheduling of grievance hearings for the others. 

Northwest Airlines

The IAM sent a letter to Delta Air Lines Chief  Executive 
Officer Richard Anderson asking to discuss seniority and other 
issues stemming from Delta’s merger with Northwest Airlines. 
The Grand Lodge, District Lodge and your Local Lodge are 
working very hard to organize Delta and keep the IAM on the 
property. Our NWA employees are waiting for their right to 
vote and hoping to retain the union and its benefits. 

United Airlines Ramp

We face many changes to the ramp department. The only 
thing constant at UAL is change, mostly for the worse. After 
two rounds of  furloughs this year, we get word of  additional 
reductions in UAL’s flight schedule starting this November 
which may cause additional changes to their manpower needs. 

United Airlines Food Service

The UAL kitchen has a new company running it, Aramark, 
and we are working with them and our members to resolve 
some issues. We have several grievances protesting supervisors 
doing the work of  IAM members. Rafael Tolentino is the new 
Committee person and recently attended training at the Local 
Lodge conducted by District 141 Educators.

by Troy Rivera
Grievance Chair

Paul Slobody, 80 years old and a good friend at United Airlines 
(UAL), recently wrote me that he really appreciates the IAM for 
having helped him earn a respectable living with fair wages and 
good working conditions during his long professional career. 

Paul retired as a lead Mechanic in the engine shop at the UAL 
Maintenance Base. He hired as Ramp Service in 1948 for $1.10 
per hour plus a nickel for swing shift. His letter 
brought back memories I had forgotten  
such as the prejudice and elitism  
that existed at UAL. 

Management wouldn’t allow him  
to take the mechanic test as United’s 
management really didn’t want Rampers 
becoming airline mechanics.

A lot of  mechanics didn’t either. 

Even though there was a lot of  expansion at UAL in the early 
1950’s, United continued to discourage upgrading Rampers, 
Storekeepers, Fuelers, Cabin and Kitchen workers to Mechanic.

This was corrected by the 1964 Civil Rights Act. Introduced by 
President John F. Kennedy, the Civil Rights Act outlawed racial 
segregation in schools, public places and employment and 
prohibited discrimination on the job and it created 
the Equal Employment Opportunity 
Commission, a federal agency whose 
main goal is ending job discrimination.  
Paul Slobody is grateful for the support of  
the IAM. He is currently restoring a 1932 
Ford hot rod and lives in Naples, Florida.

United Airlines Security

We are appealing two termination cases at the third step of the 
grievance procedure. Our District reps are eager to set hearing 
dates with United to try and get these members back to work. 

United Negotiations & Job Security

Job security remains the main priority topic in our ongoing 
negotiations. Each proposal is discussed on its own specific 
merits but then is reviewed to see whether or not it enhances 
future job security for all members as a whole. Much time has 
been spent discussing job descriptions of  the different work 
classifications in order to make sure that we are correctly 
encompassing the duties of  each group. All this attention  
to each work group aims to minimize future risks of UAL 
contracting out our work. On August 1, we filed for Federal 
Meditation to help expedite the process.

Old Friends
by John Kensinger
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Local – Motion

Members of  IAMAW Local Lodges 1781 & 1782 got up very early in the morning 
to join the first contingent of  pickets at the San Francisco Federal Building urging 
support of  the Employee Free Choice Act (EFCA). The event attracted community 
activists and other labor union support and was the start of  a 24-hour round-the-
clock demonstration. Front row are Don Hatfield (L), Joe DeBono, Carl Finamore 
and Greg Brown. Back row is Rodney Harris (L), Olu Ajetomobi, Robert Huizar, 

Danny Lebron, John Alexander, Troy Rivera and Daniel Fumar.

Lodge President Larry Wing, foreground, chairs a monthly meeting of  the  
San Francisco Airport Labor Coalition which is comprised of  the many unions 
representing airline workers along with other types of  SFO employees including 
janitors, parking lot attendants and restaurant workers. The unions collectively 

bring important issues of  concern to the Airport Commission. The coalition 
recently opposed the BART surcharge for trips to the airport which affects  

many SFO employees that use public transportation to get to work.

These enthusiastic UAL storekeeper IAM stewards pose with their best faces  
after their weekly meeting at the Maintenance Base to discuss  

current grievances and work-related issues.

SFOIAM ramp safety representative John Alexander (standing) smiles because 
three UAL ramp co-workers, Tinninizi Yarnway (L), Steve Ingrahm 

and Bob Sharma, volunteered for the safety team. Thanks Guys!

Daily Digits… Statistics On Union Membership
California  had more union members  

than any other state in 2008 - 

2.74 million  - 
but ranked sixth  

in union membership 
as a percentage of all workers, 

at 18.4 percent .

Other 2008 facts from U.S. Bureau of  Labor Statistics: 

• Nationwide, 16.1 million workers (12.4%), were unionized

• Government workers (36.8%) were nearly five times more 
likely to belong to a union than private-sector workers (7.6%)

• Workers in education, training and library occupations had 
the highest unionization rate at 38.7 percent

• Union membership was highest (16.6%) with workers 55 to 
64 years old and lowest (5%) among those 16 to 24 years old
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Local Lodge 1781 • Election Notice

August 20, 2009

TO: ALL MEMBERS OF LOCAL LODGE 1781, IAMAW

SUBJECT: LOCAL LODGE 1781 OFFICER ELECTION

THE OFFICES: The following Local Lodge 1781 officer position will be up for election November 11, 2009

One (1) Executive Board Member-at-Large Position — Unexpired Term Until December 31, 2010

NOMINATIONS:  Nominations will open under the agenda item of  new business at the regular membership meeting 
beginning at 4pm on Wednesday October 14, 2009. 

THE ELECTION:  Polls will open at (0600 hours) Wednesday, November 11, 2009 and will close at the adjournment 
of  the regular business meeting on that day which begins at 4pm.

ABSENTEE BALLOT REQUESTS:  Members who reside more than 25 miles from the balloting place, members who are 
either confined because of  verified illness or on leave qualifying under U.S and Canadian family leave laws, or on vacation, or 
on official I.A.M. business approved by the L.L. or D.L. or G.L., or on an employer travel assignment, or reserve military leave, 
as the case may be, shall be furnished absentee ballots, providing that all single requests for same must be made individually  
in writing by the requesting member who will hand deliver in person or by mail such request no later than 30 days before the 
election. Such request should be delivered to the Recording Secretary, Air Transport Employees Local Lodge 1781, 1511 
Rollins Road, Burlingame, Ca. 94010-2398, stating the reason for requesting an absentee ballot.

Individual requests for Absentee Ballots will be accepted hand delivered to the Recording Secretary or postmarked no later than October 13, 2009.

Members of Local Lodge 1781 in good standing are eligible and are encouraged to participate in this election.

Fraternally,

Donald Hatfield, Recording Secretary

Local Lodge 1781, IAMAW

Absentee Ballot RequestI request an Absentee Ballot for:

Executive Board Member–At–Large November Election

Please select as applicable:

 ! I reside more than 25 miles from the designated polling place
 ! I am confined due to verified illness
 ! I will be on vacation
 ! I will be on official IAM business
 ! I will be on an employer travel assignment
 ! I will be on reserve military leave
 ! I will be on FMLA leave under US or Canadian law

Signature_________________________________________________________________________ File #_______________________

Print Name____________________________________________________________________________________________________

Street Address_________________________________________________________________________________________________

City/State/Zip_________________________________________________________________________________________________

Clip and return to: IAM Local Lodge 1781, 1511 Rollins Road, Burlingame, CA 94010-2398

Individual requests 
for Absentee Ballots 

must be hand delivered to 
the Recording Secretary 
or postmarked no later 
than October 13, 2009.
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2ND  Wednesday Each Month
11AM · Retirees Monthly Meeting

1:30PM · Steward Monthly Meeting
4PM · Membership Monthly Meeting

Call  650-697-8716 & Get Involved In Your Union!

Local 1781 Hall For Rent
Available For Meetings Or Celebrations
Size 4700 Ft.2 · Total Capacity 600 People
Professional Bar & Kitchen · Take A Tour

Call 650-697-8716 x19 To Learn More & Reserve!

Retiree Annual Picnic
September 9, 2009, 11AM · Junipero Serra Park

1801 Crystal Springs Road, San Bruno, CA
 Cost: $9/Person · Bingo: 1ST Card Free, More $1/Each

Call 650-697-8716 For More Information!

Durard, McKenna & Borg
Attorneys At Law · Accidents · Injuries 

Serving The Labor Community For 40 Years!
2015A Pioneer Court, San Mateo, CA 94403

Call Us Today At 650-348-6741 For Information!

www.local1781.org
Get Hot News You Can Use!

24±Hour Mergers, Events, Hotline
For Local Lodge Announcements
That Matter On The Job And Off!

Be A Volunteer!
If Not You, Who? Feel Better & Help!

Assist Our Community Service 
Monthly Food Distribution Program
Call 650-697-8716 & Be A Solution!


